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AGREEMENT

WHEREAS, the Gloucester County Welfare Board, Budd Boulevard,
Woodbury, New Jersey (hereinafter referred to as the "Board"), and
the Communications Workers of America, AFL-CIO (hereinafter referred
to as the "Union“), are desirous of entering into an agreement for
the establishment Sf salaries, benefits, and the enumeration of other

terms and conditions of employment to be effective Jﬁi§ 1, 1978.

WITNESSETH:

ARTICLE I

RECOGNITION

The Board agrees to recognize the Communications Workers of
America, AFL-CIO, as the sole and exclusive collective bargaining
agent for the employees in the following job classifications:

Account Clerk

Account Clerk (Typing)

Clerk Typist

Clerk Typist and Interpreter
Income Maintenance Aide

Income Maintenance Specialist
Income Maintenance Technician
Investigator

Principal Account Clerk, Typing
Principal Clerk Bookkeeper
Principal Clerk, Typing

Senior Account Clerk (Typing)
Senior Clerk Typist

Senior Receptionist (Typing)
Social Worker

Supervising Account Clerk, Tvping
Supervising Clerk, Typing
Telephone Operator
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The following job classifications shall be excluded {rom the bar-
gaining unit: Director, Deputy Director, Principal Clerk Stenograpner,
Chief Clerk, Administrative Secretary; Senior Accountant, all Sdpérvisors,

all Administrative Supervisofs,'and all Guards.v

ARTICLE II
HOURS OF WORK

The normal working week shall consist of thirty-five (35) hours per
week whiéﬁ shall be made up of five (5) seven hour dzys per week from

8:00%A.M. to 4:00 P.M.

The Director (or Deputy Director or the Director's designee) may
arrange the lunch hours of empTéyees so as to have part of the staff
available to the public at all times. '

The working day for employees may be varied or extzsnded by the
pirector (or Deputy Director or the Director's designee) as the neesd
arisas, subject to app}cval'of the Division of Public Welfare.

Employees coverad by this Agreement will be compensated at the rate

"of time and one-half in cash for authorizad overtime hours accruad in ex-

cass of the norma] hours of the established work week. Hours worked on

a holiday shall be compansated at time and one-hal{ in addition to the

.quidgy Credit.

ARTICLE TI1

GRIEVAMNCT PRCCEDURET

A. Purcose
1. The purpcze of this procadurs is to secure, at tha lcwest

possibia leva:, eguitabls solutions to the prodlems which
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B. Definitions

may arise affecting the terms and conditipns of employmeni.
The parties agree that this procadure will be kept as in-
formal as may be appropriate.

Nothing hersin contained shall be construad asllimiting

the right of any employee having a grievance to discuss
the'matter informally with any appropriate member of the
Administration, and having‘the grievance adjusted without

the intervention of the Union.

The term "grievance"” shall mean an a11egation that there
has bezn: .

A mxswnuarpretauwon or misapplication of the terws of this
Agrecment which is subject to the grievance procedure ocut-
lined herein and shall hersinafter be referred to as a
"contract grievanca"; or | ‘

Inequitable, imprope?,'unjust application or misintarpre-
tation of rules cr regulations, existing policy, or crders
applicable to the del;are Board, which shall be processed

up to and including the Yelfars Board, and shall hersin-

after be referrad to as a "non-contractual grievancs.®

~C. Presentation of a Grievanca

The lielfarz Board agre=s that in the presentation of 2 griasvancsa

there shall be no Joss of pay for the time spent in presenting

the grievance by the grievant and one union reoreszntative who

is

2n empicyze of the Board thrcughout the grievancs procadure



D. Steps of the Grievance Procedurs _ )

.The following constitutes the sole and exclusive method

for resolving grievances betwesen the parties covered by

this Agreement.

Steo 1

a. The grievant shall institute action under the pro-
vws1ons hereof in wr1t1nc signed and delwvered to his (or
“her) Supervxsor thhxn ten (10) Jork1ng days of the occurrence
compTaxned of, or'w1th1n ten (10) working days aftsr he would
reasonably be expected to know of its cccurrenca. Fai]ure to
act within said ten (10) days shall be deemed to ccnstftute an
abgndcnmant of the grievance. - The grievant may be represented
by aﬁ employee who is the Shop Steward. |

b. The Supervisor shall render a'decisicn in writing within

ten (10) working days after receipt of the grievancs.

Step 2
a@. In the event satisfactory settiemant has not been rzached,
the grievant shall, in writing and signed, file his complaint
with the Director of Welfare within five (5) working days folley
ing the detzrmination at Stsp 1. The grievant may be resrssaentad
by an employea wha is the Shop Steward or Local Union OFficer.
b. The D{réctor aof welfére,‘cr his designee, shall rehdaé
his dacision within tan‘(TO) working days aftar the racaipt of

the complaint.



Step 3

a. Should the grievant disagree with the decision of the
Director, or his designee, the aggrieved ma§, within.five (5)
working days, submit to thé Board a statement in writing and
.signed as to the issues in dispute. In the event the grievant
files his statement with the Board at least ten (10} working
days prior to a Board meeting, the mattsr shall be placed on
‘7%5%he*a§énﬁa for that Board meeting. | Statements filed less than
ten {10) working days before 2 Board meeting may be heard by
the éoard'at the meeting or at the Board's discretion placed on
the agenda for the fcl]cwiné meeting. The Board shall review
the deéisicn of the Director together with the disputed‘areas
submitted by the grievant. The grievant and/or the Union
" represantative may request an appearance before the Board.
The Board will rendsr its decision within asight (8) wcrking'
days after the Board meéting at which the matter has been re-
viewed. I the Board's décision involves a non-contractual
grievancs, the decision of the Board shall be Final. |

b. The grievant may be representad by the Local Union
Qfficar or the Intarnational Unicn Representztive, or both.

A minority organizaticn shall not present or procass grievances.

Sten 4
a. Any unrssolved contract grievancs (as cafined in B.1.,

Definitions above) excapt matters involving appointment, pro-

motion, or assignment or matiars within the exclusive provincs

-
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irbitrators who are

- members of the Institute of Hanagament and Lzbor Relations

of Civii service, may L2 appuedicd CO aroitracion eniy oy tne

Union. The Union must file the request for arbitration within

- ten (10) working days after the receipt of the Board’'s deacision.

b. MNothing in this Agreement shall be construed as cocmpel-

" 1ing the Union to submit a grievance to arbitration or to repre-

sent an employee befare Civil Service. The Union's descision to

request‘the movement of a grievance to arbitration or to termin-
ata the gfie&ance prior to submission to arbitration shall be
'final as to the interesté of the grievant and the.Unicn.

c. Where tﬁe gr{evance involves an alleged violation of
individual rights specified in Civil Service Law and rules for

which a2 specific appeal to Civi7 Servica is available, the in-

" dividual may present his complaint to Civil Service directly.

The grievant may pursue the Civil Service procedure or ths griev-
anca procadura as hersin provided. Once the grievant makes the

selection cé procedure, such election shall be deemed final -and

binding and constitute an absolutas waiver of the procadure not

selected. The elaction will be made in writing at the appropriate’
time on the grievancs form.

d.

o
o

arbitrator shall be selectad by agrssment between the
parties within thirty (30) working days follewing the exescution

of this agresment. The arbitrztor shall be selactad from the list oi;;é
. e d

f

of Rutgers University and shall be designated as parmznent and

shall serve during the 1ife of the agresment, or



e. If the parties do not desire a pernanon; arb1urator,
they may have the cption of selecting an arbitrator on & case-
by-case basis as follows:

1) by selection from 1ist of arbitrators who are
members of the Institute df Management and

Labor Relations of Rutgers University, in ac-

cordance with the selection procedures of the

Institute, or;

?2)"by selection from the'paneT of arbitrators main-
tained by the Public Employment Relations Ccmmis-
sion, in accordance with the selection procedures
of the Public Employmant Refations Commission, or;

3) by selection from the panel of arbitrators main-
tained by the American Arbit;ation Assaociation,

in accordance with the selection procedures of

the American Arbitration Association.

f. The pafties shali mest at least ten (10) werking days

" prior to.the dgte of the arbitration hearing to frame the issuss

to be submitted to'the arbitrator and to stipul;ta the facts of
the matter in an effort to expeditz the hearing. -

g. The descision or award of the arbitrator shall be final
and bihding on the Welfars Board, the Unlon and the grxavan»
.or grievants to the extent permwtted by and in =ccordcnca with
applicable law and this agresment.

ﬁ' Any arbitration decisions or awards affecting matters covered by Ruling 11
W hall be subject to review by the Department of Human Services, Division
of Public Welfare. Where the Department of Human Services, Division of
Public Welfare, refuses to approve an arbitrator's decision or award
as being in contravention of Ruling 11, this shall not be construed as
preventing the union from thereafter moving in an appropriate forum
for the enforcement of the arbitrator's decision or awaxd.
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" h. The arbitrator may prescribe an appropriate back pay
remedy when he finds a violation of thfs Agreemant, provided
such remedy is permitted by law and is consistent with the

'terms of this Agreement, except that he may not make an award
which exceeds the Welfare Board's authority.
' The arbitrator shall have no authority to prescribe a
monetary'award as a penéTty for a violation of this Agreement.
The arbitrator shal] have no authorxty to add to, sub~};
tfa&ﬁ from, or modzfy the pravxs1ons of this Agreement and shal1
3 confine his de:1s1on sole]y to the 1nterpr=tatxon and applica-
- - 2tion of this Agreement. He shall confing himself to the pre-
cise issue submitted for arbitration and shall have no authar-
ity to determiné any other issues not so submitted to him,.nor
shall he submit observations or declaration of opinions which
are not essential in reaching the determination.

J. The costs of the services of the arbitrator shall be
borne equally by the Boafd and the Union. Any othér expenses
-incurred in connection with the arbitration shall be paid by
the party incurring the same.

k. The cost of the éranscript, if any, w%?l be borna by
the party requesting it. If both barties request a tragscript,

: _the cost w11} be shared equa]iy. o e .

1. The arbitrator shall hold a hearxng at a time and
place convenient to the parties as expeditiously as possible
after his selection and shall issue his decisicn within thirty

(30) days after the close of the hearing.



. A.

m. Grievaﬁce resoluticns or decisions at Stéps 1 through
.4 shall not constituts a precedent in any arbitration or other»
proceeding unless a specific agreemené to that effect is made
by the authorized representatives of both parties. This is
not to be construed aszimiting the right of either party to
introduce relevant evidence, including such grievance resalu-

tion, as to the prior conduct of the other party. .

-

-~ ARTICLE 1V
DUES DEDUCTION

4

The Board agrees to deduct {rom the pay of each employee who fur-

nishes 2 written authorization for such deduction in a form accapi-

able to the Board, during each calendar month, the amount of menthly

Union dues. Dues shall be $5.00 per menth or such other amount as

méy be cartified to the Board by the Union at least thirty (30) days

prior to the month in which the deduction of Union dues is to be
made. Deduction of Union duss made pursuant hersts shall be ra-
mitted by the Boérd'to the Union, c/o Sacretary-Tyaasurer, Ccmmunj—
cations Workers of America, AFL-CIO, 1925 K Strest, N.Y., Washington,
D.C., 20008, by the 10th day of the month following the czlendar

month in wnich such decducations are mada, together with a list of

. employess from whose pay such daducations were made. A copy of such

Tist shall also be deliversd to the lacal Union president.

All deductions agreed upon in paragraph "A" 2bava will be mades in |
compliance with Chaptar 310, Public Laws af 1667, M.J.S.A. (R.S.)

52:14-15.9(2) as amencs<. ‘ -



C.

| A f—f@i\re July 1, 1978 or subsequent date of appointment) ,basis

The Union will indemnify, defend and save harmless the Welfare Board
against any and all claims, demands, suits, or other forms of liability
action, that shall arise cut of or by reason of legal action by the
Welfare Board in reliance upon salary deduction authorization cards sub-

mitted by the Union to the Welfare Board.

ARTICLE V
" . .- COMPENSATION

b

}

Salaries of employees shall be adjustedstép o step,/fo the new State
s ﬁf..rom their present salary range on &

salary ranges mffestivecinivadaed8i®, in accordance with Ruling 1lsas

» in effect July 1,197
follows: | : ,

X

JOB TITLE RANGE NO. SALARY ‘ INCREMENT
Account Clerk 5 6,328.35~.8,542.29 316.42
Account Clerk (Typing) 5 6,328. 35~ 8,543.29 316.42
Clerk Typist 5 6,328.35- 8,543.29 316.42 7
Income Maintenance Aide 5 6,328.35- 8,543.29 316.42
Clerk Typist and Interpreter 6 6,644.77- 8,975.42 332.96
Telephone Qperator ‘ 6 6,644.77- 8,975.42 332.85
Senior Account Clerk (Typing) 8 7,327.22- 9,897.13 367.13
Senior Clerk Typist 8 7,327.22- 9,897.13 367.13
Senior Recepticnist (Typing) 8 7,327.22- 9,897.13 -367.13
Principal Account Clerk, Typing 12 8,906.00-12,016.10  444.3D
Principal Clerk Bockkeeper 12 8,906.00-12,016.10 444 3D
Principal Clerk, Typing 12 8,9806.00-12,016.10 444,37
Income Maintenance Technician 13 9,350.30-12,622.52 457.45
Supervising Account Clerk, Typing. ~-. 15 10,308.38-13,212.40 5}4.85,-
Supervising Clerk, Typing 15 10,308.38-13,212.40 514.83
Income Maintanance Specialist 18 1.,833.46-16,108. 81 886.45
Investigator 18 11,933.46-16,108. 81 586.45
Social Worker ~ 18 11,933.46-15,108. 61 585,315

The above ccmpensaticn is based on a thirty-five (35) hour work week.

- 10 -



B. Clerical employees who are being paid on the basis of salary

range 12 and/or below who have at least one year of continuous

service as of July 1, 1978 shall be ehtitled to a one-time cash

-

payment equaling $250 less normal deductions during the contract

year which shall be granted in two installments under the follow-

ing conditions: "

Annual merit

(2) The above eligible employees will receive the first
installment of $150 less normal deductions within 30
days after this Agreement is approved by the Division
of Public Welfare.

(b) The above eligible employees who continue to be on the
payroll as of January 1, 1979 will receive the second
installment of $100 less normal deductions by January
15, 197s.

C‘A_incremental lncreases in salary will be granted to each employee 55

continuous prior to his/her ” g

who has satisfactorily completed a year of/service /ioschisxourrent &
anniversary riage . providing the employee is not at maximum of the range ﬁ

1.

/as follows:
All increments due and payable on and after July 1, 1978
shall be effective at the end of the last payroll period of
the gquarter which occurs during the months of March, June,
September and December. Payroll period, payday and closing
day of payroll period are not synonymous terms. The plan for
payroll purposes for this Agreement shall be in accordance

with Ruling 11.

Employees shall be allocated a gquarterly anhiversary date as
follows:

(1) Emplovees hired secieareouromyysdk between October 2 and %;E
December 31

Pamuanyy? will be eligible to receive an increment as ‘<=
second year %
of January 1 of the/following ¥ywmaxx date of hire. Employees

hired January 1 and January 2 will be eligible to receive an :anre'nent
on January 1 of the following year.

-11-




- - D.. Any employee who is promoted or reclassified or demoted shall have his/her

salary &ﬁusummtexﬁ.ﬂxaamﬁxénﬁuy'&ﬁﬁ change if any. It shall be assigned

on the basis of the effective date in the same manner as indicated in the above

paragragh C in accordance with Ruling 11, Part I, Section 11.

(2) An employee hired or last promoted between January 2

and April 1 will be eligible to receive an increment on

April 1 of the following year.

(3) An employee hired or last promoted between April 2 and

July 1 will be eligible to receive an increment on July

1 of the following year.

(4) An employee hired or last promoted between July 2 and

Octcber 1 will be eligible to receive an increment on

October 1 of the following year.

ARTICLE VI

EDUCATIONAL ASSISTANCE

A. The Board agrees to pay for any course that an employee is

required to take by the Board or the Director during the em-

ployee's course of employment with the Welfare Board. The

Board may reimburse employees for expenses
lated to courses that are directly related
employee is performing on a daily basis as
Welfare Board. All courses of this nature
proved by the Director. The Director will
that will clearly indicate that the course

and that

-12-
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%(2)
%{3) An employee hired

sy e e e cseeh wmeecaw Awaed i AT e R T N O L P N Y P H T SV R A ST

salary adjustment and the anniversary date change if any. It shall be assigned

the basis of the effective date in the same manner as indicated in the above

aragraph C in accordance with Ruling 11, Part I, Section 11.

April 1 of the following year.

An employee hired mrodzmsexprromesed between January 2

and April 1 will be eligible to receive an increment on

B R S B I b etween Ap r i l 2 an d

July 1 will be eligible to receive an increment on July

1 of the following vear.

(4) An employee hired meodastoprorerssi between July 2 and

October 1 will be eligible to receive an increment on

October 1 of the following year.

ARTICLE VI

EDUCATICONAL ASSISTANCE

The Board agrees to pay for any course that an employee is

required to take by the Board or the Director during the em-

ployee's course of employment with the Welfare Board. The

Board may reimburse employees for expenses
lated to courses that are directly related

employee is performing on a daily basis as

‘Welfare Board. All courses of this nature

proved by the Director. The Director will
that will clearly indicate that the course

and that

-12-
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- C.

the course will contribute to the Welfare Board in some measurabie .
way. Any employee seeking reimbursement for work related courses
mugt submit a copy of the transcript indicating that the employee
has maintained at least a C+ or 2.5 averags in the course if it is
aﬁ undergradyate course. All grades must be submitted to the Dir-

ector and, in addition to the grade shest, actual proof of payment

- from the institution by the employee must be submitted to the

D?rectcr. A1l of the above matarials must be submi ted by Sepuan- :

=
contract year.

ber 15 of the contract year in aorder to insure payment during the

The Director shall inform the employee of his decision for reimburse-

ment thhvn 30 days after the employee's raquesg has been made to

him. Should the Board be unable to act on the employae's request
at the regularly scheduled meeting, the Director will so notify the
employee and will respond to his request within ten (10) days after

the next regularly scheduled Board meating.

A maximum of two (2) qualified social workers, two (2) income main-
tenance workers and two (2) clerical employess may be offerzd an

opportunity for educaticnal leave for the purpose of pursuing full-

t1me studj aughcr1z°d by Rulxng No. 11, Part 3 of the Division of

Pub11c elra*a.

ARTICLE VIT

TREANSPORTATION AMD 2SIMIURSEMENT

The milezge reimburzement for empicy2ss who are authorized and re-

“quired to gperats thzir own vehicies 3hall be $30.14 per mile.®




A.

The Board agrees to continue to provide, at no expense to the =m-
ployee, third-party liability insurance on the authorized emplsyee's
personal automobile when used for business purpocses through & btanket

policy. Effective November 1, 1978 the mileage reimbursement rate will be
changed from $0.14 per mile to $0.16 per mile.
’ ARTICLE VIII

BEREAVEMENT DAYS

Each emp?ojec.shalT be entitled for a period up to thres (3) days per

year to make, participate,. arrange, and/or attend funeral and burial

) . . s . - - ‘ -
servicas, or participate in religious cbservancs, for a member of

his "immediate Tamily”. "“Immediate family" shall be defined as the

employee's spouse, child, foster child, parent, brother or sister,

"mother or father-in-law, grandparents, grandcﬁildren or any relatives -

of the employee res1d1ng in the employee's household. - "Bareavement days"

shall not be charged aga1nst any accumulated "sick” or "vacation® days.

-

Employees may request an extension of the pariod of breavement leave
beyond the thres (3) days provided ahove, however, any days over ths
permittad leave shall be chargad against any employees accumulatad

sick leave, or if no sick Teave is available, than it shall be da-

ductad from the emp1oyeg’s pay.

Each empioyee may utilize onme (1) unpaid lezve dzy per yezr to make,

participat2, arrange, and/or attend the funsral of 2 close friend.



ARTICLE IX
PERSONAL DAYS

Each employee shall be entitled, in addition to vacation and/or sick
leave, three (3) personal da&s per calendar year, as of‘January 1 of
each calendar year; except employees hired after January 1 shall be
eligible for'persona7 days between the datg/cf hire and the following
_ January 1 at the rate of one (1) day following each four (4) months of
employment. Each request to take a personal day shall be submitted
to the Director of the Board at least forty-eight (48) hours prior ts
the requested date. The Director may at his discretion waive the forty-
Veight (48) hour notice. The annual personal days shall be noncumulative.
Not more than twenty-five percent (25%) of personnel within a department
shall be given the same personal day without the express consent of the

Director.

ARTICLE X
SICX DAYS

All employees shall be creditad with sick leave on the Tollowing

basis:

One (1) day per month during the initial peridd of his employ-
ﬁent; and fffteén (TS) wcrking days in every calendar year
thereafter, which shall be craditad to the employee as of the
Tirst of January of each year to be accrued at the rats of

one and oneéquarter ( 11/4) sick days per month.



The administration of sick days shall be in conformance with ap-
plicable Civil Service regulations.

- Any amount of sick leave allowance not used in any calendar year

shall accumulate from year to year.

ARTICLE XTI

HOLIDAYS

Regular holidays shall be as follows:

New Year's Day Good Friday Columbus Day

Martin Luther King's Birthday Memoriai Day Veterans Day
Washington's Birthday Independence Day General Election Day
~Lincoln's Birthday Labor Day Thanksgiving Day'

Christmas Day

Whenever any of the days enumerated £all on a Sundéy,«the Monday
next followingvshall be deemed a2 holiday. Whenever the work sched-
ule is such that an employee is reguired to work on a holiday, the
employee will be granted a substitute day off with pay as sobn

thereafter as is convenient.

In addition to the aforementioned holidays, the Board will grant a
holiday when the Governor, in his role as Chief Executive of the
State of New Jersey, declares a holiday by Proclamation or Execu-
’tive Order or when the Board of Chosen Freeholders of Gloucester

County declares a holiday for all County employees.

-16-




ARTICLE XII
VACATIONS

Effective July 1, 1978, every employee shall be grantad the following

annual leave for vacation purpcses with pay:

One (1) working day for each full month of service or major
fraction thereof during the first year;

After one year of service through five years of service,
‘ twelve‘(lz) working days per year; ‘

After five years of service through twelve years of service,
fifteen (15) working days per year;

After twelve years of service through twenty (20) years of
servica, twenty (20) working days per year; and

After twenty years of service, twenty-five (25) working days
per year.

ARTICLE XIII

INSURANCE

'A. The Board agrees to furnish each employee those health and medical services, -
{ncluding Blue Cross, Blue Shield, Rider "J" an& Prudential Insurance Com-
pany of America's Major Medical coverage as enumerated in the "Health Bene-
fits for New Jersey Stat= Employees," as adoptad October 1, 1958, and as

may be amended.

:B. The Board agrees to furnish each employee a $1.00 co-pay (no contraceptives)
prescription plan, effective within 30 days aftar approval by the Divisien

of Public Welfare or as soon thereafter as is practicable.

- 17 -



ARTICLE XIV
PERMANENT APPOINTMENT

At the Board meeting fol]dwing notification of certification by the Civil
Service, an employee who has passed the Civil Servica Examination, if
legally appointable, shall be permanently appointed to the position in

which he or she is serving.

© -ARTICLE ¥V
INTERNAL VACANCIES

Employees shall be made aware of all internal vacancies in new or current
positions by notice posted on a separate bulletin board reserved only for
said vacancies for a period of three (3) full working days; if eligible,
each emp]oyée shall be permitted to compete for the available vacancy pro-
vided it is a promotion as defined by Civil Service. A "vacancy" shall
not be deemed to exist as a result of a mere nearrangeﬁent or reassignment

of job duties nor as a result of a Civil Service desk audit.

ARTICLE XVI
EMPLOYMENT RECORDS AND NOTICE OF APPOINTMENT

The employment.records of each employee shall be open to the inspection
of the employee upon request. All employees wilT_receive 2 written notice
- of appointment after action is taken on their appointment by the Board at

a regular meeting.

- 18 -




ARTICLE XVII
STAFF NEEDS

If the Director increases the staff in the income maintenance section
by additton of paraprofessional workers, e.g., income maintenance tech-
nician, or equi-va}ent titles, as aﬁthorx‘zed by the Division of Public
Welfare, such staff may be utilized wherever practical Ato free present

income maintenance specialists for reassignment to more professional work.

ARTICLE XVIII

FAIR PRACTICES

The Union agrees to continue to admit to membership employees covered by

armed forces obligations

this Agreement without discrimination on the basis of race, creesd, color,
national origin, sex, marital status, age,/zsreficstatus or participation ?

in Union activities.
" ARTICLE XIX
UNION ACTIVITIES

During any given year no more than a total of tan (10) days' leave may be
granted to all employees for Union activities. A1l of the ten (10).days
will be paid leave days. All requests for Union leave will be made at least
forty-eight (48) hours before the leave is to commence. " If, in the cpinion
of the Director, the emh?oyee's absence from duty on Uniﬁn business willi
impede or render impossible the accomplishment of WelFare Becard work, then

the Director may upon written notica to the employee deny the leave.




ARTICLE XX
REQUESTS FOR LEAVE

The Board will approve or disapprove, on a case-Sy—case basis, all T
requests for lsaves in accordance with the provisions of Ruling

No. 11. A1l leaves that will be granted will be grantad on an un-

paid basis.uﬁless payment for such leave is specifical1y‘autho;{zed

by State Statute and BOard act1on. All leave requests that are

denied or granted by the Board will be denied or granted in writing

_ with a copy sent to the empTcyee.

ARTICLE XXI

IM-SERVICE TRAINIMG

The Board agress that training and staf¥ development shall be con-
tinuous and on-going, 2ll circumstances permitting. Therefore. the

Board agrees to offer in-service training to employees during normal
working hours, either through the training supervisor, the Rutgers
Unxvers1uy Extension Divisicn or the Rutgers Univers ity Graduats
School of Social Hork, or any training programs 25 2pproved by the‘
Jocal Melfars Board, the choica to be at the Board's discretion and

all opticns to be dependent upon budget considerations of the Board.

ARTICLE XXII

PAYDAYS

PajCh°C’S will normally be issued to 2ach employes every two (2)
weeks. The amount of pay to be W\ubh°]d shall not ex*aed one (1)

full week' s pay-

- 20 -



ARTICLE XXITI

MANAGENMENT RIGHTS

It is the intention of tha parties hereto that all rxghts pcwers,
prerogatives and authority which the said Board now has or had prior
to the signing of fhfs Agraement'are retained by the Board excspt |
for those whmch are specifically set forth in this Aqreem nt only,
.and such abr1dg°ments or modxfxcattons are to be strictly construed.
It is agreed by and between the parties hereto that the ‘managszent

rights set forth above are not subject to the griesvance procedure.

ARTICLE XXIV

FULLY-BARGAIHED PROVISIONS

The parties agree that they have fully bargainad and agrasd upon

a1l tarms and conditions o7 employ *eng and that this Agrezn :

:epresents and incorporate; the complete and final understanding -
.and saettlement by the parties of all bargainable issuss whicﬁ were

or could have been the subject of necotiations.

ARTICLE XXV
SEVERABILITY AMD SAVINGS

If any provisions of this Agreemsnt should be hefd invalid by opera;
tion of law 6r by any tribunal o% competant jurisdiction, in:!udiﬁg
but not limited to the Ney Jersay Deéartment o7 Civil Servicas, or
2if compliancs wfth or enforcament of any provisions should be re-
strained by such tribunal pending a final determinaticn 2s to its
validity, such provision shall be inoperative, but a1l other provi-
sions chall not be zffectad therzby and shall continue in tull forcs

and efTect. : - 21 -



ARTICLE XXVI
HORK CONTINUITY

The Union agrees that for the 1ife of this Agreement there shall be no
strike, Slawdcwn, sickout, or other similar concerted action nor shall
there be any 1nd1v1dua1 act1on the purpose of which is to 1nduc= the em-

ployees to engage in such prohibited activities.

ARTICLE XXVII
UNION REPRESENTATIVES

The Union will designate one (1) representative to deal with the Director
of Welfare, said representative to act as 1iaison between the Board and
the Union concerning management and/or employee problems. The Union
representative shall contact the Welfare Di rector and request that meet-
ings be set up as needed and as convenient to the schedule of the Welfare

Director to discuss any problems of cocncarn to the Union representative.

ARTICLE XXVIII

RETIREMENT
—— who retire from the Public
a lump sum payment Employee Retirement Syste
The Board agrees to grant/to eligibie employees coversd by this Agreement /

o the basis ofne-—hah (1/2) their daily rate of pay for each day oT earned and unused

based upon the avera e annual compensation recelved during the last year of i
to e effect] Lve 2 etd es/
ac:' g4 s C& no 0 excae eive O&Sand

dollars ($12,000) in accardance with applicable statutss.

\1,&;}‘&

R



ARTICLE XXIX

DURATION AND NEGOTIATION OF SUCCESSOR AGREEMENT

This Agreement shall be effective as of July 1, 1978, for a period‘
of two (2) years expiring June 30, 1980, except that either party
may request a reopening of negotiations on salary on April 1, 1979,

with aﬂy salary cﬁanges agreed upon to become effective July 1, 1979:;§2.

."légiﬂf

The parties agree that negotiations over a successor agreement shall

be commenced not later than April 1, 1980.

IN WITNESS WHEREOF, the parties have hereunto set their hands and

-

seals this fifth day of ___ October . 1978.

GLOUCESTER COUNTY WELFARE BOARD COMMUNICATIONS WORKERS OF
AMERICA, AFL~CIO

BYW%W %wa A MM
Cht B . /77/@/& '

ATTEST:

APPROVED BY:

Director, Division of Public Welfare



MEMORANDUM OF UNDERSTANDING

Article IV entitled COMPENSATION, Section C, page ll states
"annual merit incremental increases in salary will be granted to
each employee who has satisfactorlly completed a year of continu-
ous service prior to his or her annlversary date, providing the
employee is not at maximum of the range...".

As a result of telephone consultation with John Fekete, it is
understood between the Gloucester County Welfare Board and the
Union representatives that "a year of continuous service” is as
defined in Ruling 11, part II, page 3, 5th paragraph as follows:
"Service includes all temporary and/or provisional continuous
service immediately prior to permanent appointment with the
welfare board or other county office of the same county pro-
vided there is no break in service of more than one week.
Any increase in vacation days based on years of continuous
county service will be credited at the beginning of the cal-
endar year in which the employee attains it with the antici-

pation that his/her employment will be continuous throughout
the calendar year."

It is further agreed that the term "one week" represents 5 con-

secutive working days not counting weekends or holidays as break-
-ing the continuity.

U NS s

Charles D. Johpéon, Director ilkinson,
Gloucester Co. Welfare Board Local 1085, AFL~-CIO

ey, f M

egyg/P. Matis, Vice President
ocal 1085, AFL-CIO

President

~ 1

Dated: October 23, 1978 Z /) s /Q»?&f/—ém




Memorandum of .Agreement

The undersigned hereby agree as follows in settlement of their collec-
tive bargaining negotiations:

l. Recognition clause shall reflect new unit titles.

2. Article 5 shall be amended to reflect new state salary ranges as
of 7/1/78.

3. The Board will grant a $150 payment to clerical employees only with- -
in 30 days after approval of the contract and an additional $100
- payment to such employees on the payroll as of 1/1/79. To be eligi-
ble for the $100 payment, employees must also have been on the pay-
roll as of 7/1/78. This is subject to Ruling 1l and only covers
employees with at least one year's continuous service as of 7/1/78.

4. Article 8 shall be amended to include "grandchildren" as members of
an employee's immediate family.

5. Article 9 shall:be amended as shown in Appendix A, attached hereto.

6. Article 13 shall be amended to include a $1.00 co-pay (no contra-
ception) prescription plan.

7. Article 15 shall be amended as shown in Appendix B attached hereto.
8. New agreement shall be for period July 1, 1978 to June 30, 1980
subject to reopening on salaries and mileage allowance only on

ARpril 1, 1979 with any salary ranges or mileage changes agreed
upon to become effective July 1, 1979.

The above settlement is subject to approval by the Gloucester County
Welfare Board and the State Director of the Division of Public Welfare.

For the Communication Workers For the Gloucester County
of America, AFL~CIO Welfare Board

&/;’4 2 /é; //Z{{Z’éw e ﬁ W“"
o Pl

///

Approved

State Division of Public Welfare
Dated: August 23, 1978



Appendix A

Article IX
Personal Days

Each employee shall be entitled, in addition to vacation and/or sick
leave, three (3) personal days per calendar year, as of January 1, of
each calendar year; except employees hired after January 1 shall be
eligible for personal days between the date of hire and the following
January 1 at the rate of one (1) day following each four (4) months

of employment. Each request to take a personal day shall be submitted
to the Director of the Board at least forty-eight (48) hours prior to
the requested date. The Director may, at his discretion, waive the
forty-eight (48) hour notice. The annual personal days shall be non-
cumulative. Not more than twenty-five percent (25%) of personnel

within a department shall be given the same personal day without the
express consent of the Director. :



Appendix B

Article XV

Internal Vacancies

Employees will be made aware of all internal vacancies in new or
current positions by notice posted on a separate bulletin board re-
served only for said vacancies for a period of three (3) full work-
ing days; if eligible, each employee shall be permitted to compete
for the available vacancy provided it is a position as defined by
Civil Service. A "vacancy" will not be deemed to exist as a result
of a mere rearrangement or reassignment of job duties, nor as a re-
sult of a Civil Service desk audit.




